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The Current State of Talents in Chongging’s Downtown Area and Strategies
to the Talents Radiation in Chongging's Adjoining Rural Region

LUO Lan
{ Unllege of Trade end Lase. Chogmging Ungrersity . Chongying #0004, (hina )

Abstract: The rapid development of modem science amd technology needs properly explore and manage the talents. As the sole muracipality
in the western China. at present a preat deal of beneficial work has been done m the field of the talents exploitahon and management, which has
given rise to pay mmich attention of the related governmental department. However, there also exist many striking problems: talents reserve 15 m-
adequate: the distribution of talents is unreasonable: investment subjects of the talents trainning are monotomous; the power of investment 1s not
very strong; talents introduction lacks unified coordnating policies: manpower resunrees management system has not been systemaneally set up:
talents rachating to the adjoining rural region of Chongging 1s «till a problem. which must be itaproved and strengthemed. If Chongaqing wants to
become the ecopomic “dragon head" of the westem region. the talents construction of the downtown area must be enhanced, the capital 1ovest-
ment market System and market price system mmst be built and perfected with higher speed. the supply and demand system of the talents and rural
talents market should be set np, and at the same time Chongging govemment must put mueh more emphasis on the problem of talents radiation 1o
the adjoing rural region and provide oecessary manpower ensurance for bringing Chonggmng to be a harmoninus uty of luth urban amd rural re-
gions .

Key words: talents; manpower resource: management system: manpower capital market, talents commumcation
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