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The Exemplification Study of the Incentive of Chinese Lists’ Managers
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Abstract: This paper has done research on the theoretic basis of the incentive of lists’ managers, and how the incentive indemnify interest

of the investors and debtors. The exemplification study of two bind of incentive proves that the result of pay incentive is remarkable, and if the

managers stock is in some range, the stock incentive is also remarkable.
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