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Empirical Research on the View of Boundless Career of

Taiwanese Expatriates
LI Hong - bo, WAN Xi
(School of Management ,Xiamen University ,Xiamen 361005 ,China)

Abstract: This article employs a questionnaire in which Taiwanese expatriates were involved, supports Tung(1998)" s conclusion,

that the view of Boundless Career is indeed becoming a newly developed career view taken by expatriates who accept international assign-

ments, and further points out the practical significance for organizations to devise explicit career development plans.
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