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Analysis of L eader - M eanber Exchange Theory and

It’ s Implications on Study of Organizational Justice

L | zhi

L1 Yuan - ling

(College of Trade and Public Administration Chongging U niversity, Chongging 400030, China)

Abstract: Leader - manber exchange theory (LMX theory) is an important leadership theory related o the

study of the superior and the subordinate relations in organizations Giving an outline of LM X theory, thispgoer an-

alyzes the interrelation of this theory and organizational justice, and putsfomward the important function of LM X the-

ory in pramoting the study of organizational justice in China’ s gecial background

It is of great theoretical and

practical significance o the enterprise’ s administrator of our country.

Key words leader - member exchange theory, organizational justice; relationship



