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Effects and influence factors of executive equity—based

incentive ; Controversies and future study focuses
YANG Ke', YANG Jirui'?, GE Peng’
(1. Chongging Technology and Business University, Chongqing 400067, P. R. China;
2. Sichuan University, Chengdu 610044, P. R. China;
3. Renmin University of China, Beijing 100872, P. R. China)

Abstract: The law China Securities Regulatory Commission issued in 2016 cleared last legal hurdles of
executive stock ownership incentive of Chinese enterprises. However, there still exist lots of controversies in
academic circle about incentive effects of executive stock ownership incentive. In view of this, this paper sums
up literatures at home and abroad, compares different opinions about how can executive stock ownership
incentive influence firm performance, financing cost, investment orientation and executives’ turn—over rate,
financial fraud events or resisting the firm from being taken over. On the above basis, this paper discusses
further study directions such as to study the profound influence of executive stock ownership incentive on
executives’ motivation, to address endogenous problems in stock ownership incentive studies, to compare
different effects of different stock ownership incentive modes and to further discuss extensive effects of executive
stock ownership incentive on a country’ s macroeconomy.

Key words: corporate governance; equity — based incentive; executive incentive; principal — agent;

firm performance
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