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The Influence on Work Content Dimension

through Achievement Evaluation
IO Lan
( College of Trade and Law , Chongqing Universizy . Chongqung 400044, China)
Abstract: The achievement evaluation is a process of the evaluating the staff* s work condition in certain time by organization. Ii also is

the chief content in managernent and in manpower resource exploiting. There are a lot of factors to influence the process. There is also a

straight influence to staff' s work efficiency for the consequence of evaluation in the next stage. especially there 15 an important influence to

staff” & work content dimension .
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