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BARSHFHERSRA BEHMEAE, IRE
A B2 A B AR B, DT B B B AR 2%
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M TFEG AR EEEEAERE RS, flmhs
#}ERB LS MAFRGER S B EZYIR . ESR
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Research on Disclosure of the Executive

Compensation in Listed Companies
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Abstract: The executive compensation disclosure rule is too simple to provide useful information for stakehold-

er to monitor the executive. Using executive compensation disclosure system of American Listed companies for refer-

ence and considering our country’ s institution, we suggest that our listed companies should disclose more details a-

bout the executive compensation.
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