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Some Points of Higher Education Development in

West Based on the Strategy of Talent Powerful Country
ZENG Guo-ping, LI Xue-song
(College of Trade and Public Administration, Chongqing University, Chongging 400044, China)
Abstract: The talent powerful country is the strategy point of higher education development in West. The new
views of scientific development sight, scientific talent sight, independent innovation, innovation team and improving
quality enrich and develop the strategy of the talent powerful country. They also make the development of higher edu-
cation in West vigorous and powerful. The thesis approaches some points of higher education development based on
the strategy of talent powerful country, and combines the feature of higher education development in West and the

authors working experience.
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