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Exploration Research of Enterprise Staff’ s Characteristic to Trust-power

LI Zhi'

, JIN Ying’ ,CHEN Yong-jin'

(1. College of Trade and Public Administration, Chongqging University, Chongqing 400044 P. R. China;
2. School of Political and Administration, Southwest
University of Political Science and Law, Chongqging 400031, P. R. China)

Abstract: Enterprise staff’ s characteristic to trust-power refers to what psychology and behavior characteristic

staff have that can cause superior’ s trust among enterprise. Through analysis of the 498 tested,

enterprise staff ” s characteristic to trust-power include:

good attitude and quality, consistent with superior,

the research find

out-

standing ability and achievement, interpersonal harmony and reveal different kinds of staff * s difference on the cog-

nition of these characteristic.

Keywords:

trust-power; characteristic; enterprise staff; cognition
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