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3. B JE 75 35 T4 5 2 [ %% ( Minnesota Satisfac-
tion Questionnaire )

BHJE I3 3K W = BE A A i R (AT AR MSQ) H
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570 (Short-form) J < (Long — form )2 Ffr . AAJF5E
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i RO AT B — RIS B Pz RS2, B IR
oy, LA AR 12 18] 46 09 2504 718 25 100 H 945 B2
SRR 2 R4S {REE N 0.77 2 0.82 Z 4],

= HR5itiE
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3 Frn.
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A ST LA Pearson AH 40T ( correlation analysis )
K56 1 A8 B ( TARS T RE 0 B0 AR & (5 Rk
NAS I SR ) 5 0 AR i (T ARG R ) = 8] Al AH 5
FERE, 45 R Tk 4.

R3 HREEMHWAEFITER

HREE & R Rk AR E A 36
R R o 4L 15 48. 66 19.85 97.65
HAE LA 3 3.48 0.71 3.67
Py IR 3 3.52 0.62 3.67
IHTRN 3 3.55 0.59 3.00
Il 3 3.60 0.67 3.67
T AR AR 3 3.67 0.60 3.00
TAME 9 3.63 0.50 3.00
Fr A R 11 3.60 0.44 2.55
AR TR Sh ey 8 3.48 0.49 2.75
Y 12 2.79 0.54 3.05
T At 7 3.12 0.42 2.50
IHEHEE HAR TAEH B 20 3.64 0.46 2.55
T4 HBEERESE(MPS) ANEHRSTIEBEEMNERLSH
MPS TAME FAL B PIRoDE b 2% Fi v O
MPS
TAME 0.53 % *
FrAL R 0.45 % = 0.58 = =
Iy 0.45 + = 0.36 % = 0.50 % =
Y -0.37 % =% -0.43 * =* —-0.57 % = -0.53 % =
Vi Qe 0.11 0.14 + 0.12 + 0.21 % = -0.09
ItEhER 0.62 * = 0.35 % = 0.28 * = 0.40 * = -0.28 % * 0.04

‘}i:p(O.l; *p<0.05; * *p<0.01
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IAERR ., M ARG TSRO FEE, 00N E20AH—FHra ARG TSR, S0 8 20, SRAME, T/F8 £
Pl TAERAMRAT — H R MR R SO F TR, R SR TN THETBRME— AT, B R TREMHEE S8 2%
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MPS =
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P NS R BAE T AE RS Re A 5 TAE W R 2
MEEEA BFW THAEMN. 250k H08 4,
— VAN B G AR & U G4 B (MPS) (5 K
2 NS R SR 4B, DL ST RE A S 5 RS
MABFR A28 BEAE AR &, AT 85 R4 3R 5,

x5 HRERIBM ABBEREIEREEXRZRNEEASH
HE® B 14 i
DER -0.13 -1.55
F ity -0.08 -1.02
BER 0.30 2.50 =
X & KA} 0.33 3.02 % =%
I 0.00 -0.02
R g -2 (MPS) 0.46 5.90 * *
TAME 0.10 1.22
FrAE R -0.01 -0.10
s 0.18 2.27
b 2% R 0.04 0.49
T A% PE -0.07 -1.03
MPS x & AR 0.08 0.91
MPS x 4% 2% 0.17 1.95 +
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MPS x #¥ 22 it 0.12 1.42
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PN F A B0 25 SR 1 F (B v LAAS 0, itk [ml )3
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W T AEWE R BE . WESEAE 4 D3, AR R 3
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An Empirical Research on Job Character,
Personality Traits and Job Satisfaction Relations:

Take the High-tech Soft Enterprises as Example
WANG Fa-ming
(School of Public Adminisiration, Shangdong Institute of Business and Technology, Yantai 264005 ,P. R. China)

Abstract: Facing the fierce global competition, enterprises, staff with professional knowledge is the enter-
prise’ s the sources core competitiveness. Increasing employees job satisfaction has a positive role to enterprise.
Hackman and Oldham thought that the improvement of work can stirr up the incentive to every worker to a higher
job satisfaction in 1975, but there are also researchers found that even the same work done by different workers,
because of the difference of the personality traits of individual workers, will lead to different degree of satisfaction.
Therefore, based on the top-five personality traits ( Big Five) framework, this study proposes that individual person-
ality differences will interfere the relationship between job charader and job satisfaction.

After multiple regression analysis, the study finds that: (1) Education variables can significantly predict job
satisfaction. The job satisfaction of graduate and postgraduate student workers is higher that of the college student
workers and below. (2) The more the worker understand teh potential of incentives of the work, the higher the job
satisfaction. (3) The higher the exoraversion personality of workers, the higher the job satisfaction. (4) The sense
of responsibility would positively interfere with the relationship between the potencial incentives of the job and job
satisfaction. The higher the scores of the potential incentives of the job, the higher the job satisfaction will come
across to the workers with higher sense of responsibility.

Key words: job character; personality traits; job satisfaction
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