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Relationship between the Entrepreneur’s Social Support and Burnout
WEI Xueyan'*" , WANG Zhongming” , DANG jinyun’
(1. a. Tianjiabing Educational College, b. College of Management, Jiangnan University, Wuxi 214122, P. R. China;
2. Global Entrepreneurship Research Center, Zhejiang University , Hangzhou 310028, P. R. China;
3. College of Education, Suzhou University, Suzhou 215006, P. R. China)
Abstract: The paper adopted revised entrepreneurial burnout scale and social support scale and investigated
215 sample of entrepreneur. The formal survey data were returned and analyzed the relationship between social sup-
port and burnout by correlate analysis and regression analysis. The result indicated that the social support was four-
factor construct model; the four factors referred to information support, emotion support, instrument support and
feedback support. Information support, emotion support, instrument support of the social supports had significant
correlation with emotional exhaustion, entrepreneurial achievement, and entrepreneurial identification. One the
other hand, the paper indicated that social support had significant predicting effect on burnout. One dimension of
support had stronger effect than multiple dimensions of social support on burnout.
Key words: entrepreneurship; burnout; entrepreneur; entrepreneurial identification; social support
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