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Avolio fll Bass [ MLQ [1] %> dr () = N4 A 80 R 1 KRS RS, FE RN o HYFE0.7 Ui L,
LEIRAR R ——HHNSE S (extra effort) S0 SHIT A  HHEREA RIGFOGEE.
2 (leadership ) FIAT 5 AT ATl B BERAT &, F3a
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S 2 REDGE AHREE  ms—m Wb MSHAT AFAT

WE msm RATEE MR AR RELm REEp RAR#E BH OARRE AHBER

&

0.882 0.859 0.803 0.819 0.884 0.705

Cronbach’ s 0.857 0.736  0.773 0.870
0.947 0.792
2. GER R B 2T (A TE 0.01 KT ), B4

ARSI SRR I RO MEE X Gl N IRT GFIRMSEA 4640 515 1. 876

D2 437 54 Ko 86 30 ok o 5 4 R (1 5 L 4 dn Y

SEAT HLAR A HT LA 2 DR 22 235 4 1 200 0.919 ,0.928 .0.965 .0.965 .0. 050, e ik B 2EE e
AT PAT R 6 I HEBE ST PR A7 (e T R BLDISE ARG RIS AL 6 A-4E I
2) . AR AT R 6 2R G fpm AV R BT ) BB S

K2 WSITANEIEERRSTER (0 = 345)

2
A X df )fi—f % GFI NFI IF1 CFI RMSEA
AL 1133.944 189 6.000 807.571# = 0.713 0.748 0.781 0.780  0.121
A2 798.007 188 4.245 471.634% x  0.787 0.823 0.859 0.858 0.097
A3 540.790 186 2.907 214.417 % %  0.867 0.880  0.918 0.917 0.074
BA 4 459.662 186 2.512 133.289% x  0.879 0.898 0.936 0.936 0. 066
A5 404.354 183 2.259  77.981% %  0.895 0.910  0.948 0.948 0. 060
BA6 326373 174 1.876 — 0.919 0.928 0. 965 0. 965 0.050
123456 9AREAERT AT ZAT WAT ERTRABTAE, KF, EATREENARTAL D —AET; R

BF A XERRAFEAESA—ABT XS ARAFELAEH —NE T =B TR BTSN RIRAE S — BT, 2T E
EEAFBAWEEH—NET, X HEAFEAEA—ANET W EHFERAE R TS AL RAEH — BT T ELE AT 5%
WEA—ART; AR FTREMCH B Z B E MK TRAEA—ANR T B TR ARTHEA, * xp<0.01,

AT RNE AL A IS UETE R 2R S AT 4 2R (=) EH L Fag#Hm
IR(FR3) AT AT ROPE g = DR SR AR Y 5 A 5 4 AWFFE R FE S AL B N GEit AR i BT

R ( A HIHE 0.01 KPR ILAHEFE 2207 AR A7 26 8 5 P04 40 5 1 2 95 1 ) R
X .GFI NFI _IFI . CFI RMSEA Z5{H 43 %k 3. 937, YA K] 22 05 22 4y M1 7 ¥ (analysis of variance , ANO-
4 VA ) RIS B 1 B W6 AT 43 BT, 5 26 42 ) 25 it %o
0.9420.942.0.956.0.956 0. 092 RMIFIKIVEE 5 g 4125 ke 47 50 35 WA 000, 455 1T 49 4015
PSREAEII Y G b1 SR RIS  ABIESE BT I g gy g3t oo A8 s 2 i
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FAE

R3 NSAUHEMBIEEERSTER(n = 345)

2
df X

KA % 7 A GFI NFI IFI CFI RMSEA
A1 175.647 27 6.505 81.198% %  0.880 0.893 0.908 0.907 0.127
BEA 2 113,907 26 4.381  19.458 % =  0.929 0.931 0.946 0.945 0.099
A3 175.300 26 6.742  80.851 % %  0.881 0.893 0.908 0.907 0.129
A4 144,477 26 5.557 50.028 % =  0.903 0.912 0.927 0.926 0.115
B 5 94.449 24 3.937 — 0.942 0.942 0.956 0.956 0.092

AR | AR B TR B 2 BN A A ARG AT A RO — AN BT 5 ARG H AT A R R U TR B 3 4R
SHATAH AR FHATH BT EAEAH—ART, 5HSE A B AR EF A B 4 WA A RS AT HH B A H— A BT,
5 ARG HAT A AR R TR BEA S KR Z B FAEA, ¢ %p<0.01,

T4 HRTENERMESITSHT(n = 345)

¥ M SD 1 2 3 4 5 6 7 8 9 10
1. BT 3.41  0.59 1
218 AT & 3.66  0.58 0.642 1
3RS 3.89  0.54 0.595 0.709
4 AMPRAL S R 3.24  0.60 0.742 0.677 0.568 1
5. K £ R 4.32 0.76 0.622 0.524 0.500 0.613 1
6. M EES 4.39  0.71 0.412 0.328 0.352 0.374 0.433 1
TARF—ARARHE 315 0.51 0.562 0.590 0.493 0.630 0.608 0.313 1
8 E A 2.91 0.56 0.605 0.457 0.409 0.544 0.573 0.360 0.560 1
9. FHAT AR M 3.15  0.55 0.571 0.547 0.484 0.619 0.632 0.386 0.634 0.743 1
10: A0 FH4T7H%EE  3.15 0.56 0.515 0.567 0.479 0.587 0.643 0.347 0.662 0.629 0.753 1

ETAMAE R4 p <0.01

(w9) B w3 5 b

A SOKE A IE REASBR $E4T T dr it b 21,
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FRA SO R B ) R R BRI . i ek AR
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SRR {0 R s B S AR AR 1 g SR A B R e —
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G 56 0 — ol 53 S A PSR A AT TRV AL
KM AL AR 2 il PO A 4 B2 5 953 AT 2Pk Z 8] Y R A
BNVL o TSP AT Ay A48 T8 728 5 o) 05—l B3 S 48 1) 52

WL BE— 25 A SORE UK 56 4TS — kB 32
W AEEAT IR PRI AL AR 2 5l = -4 B 55 40
A REZ R AR, #E—2EE X =S
AT A i B o 40T A s A i AL . A AR 2 )
(B =0.276,p < 0.01) X#ASNE S BAG B3 L M5
M, N A S — % 5 sS4 S, AR il 1) B ) SR
D5k 2, M HEARER T R A R T (8 =
0.201,p < 0.01) , 45— 51 38 i pr v Bl JH FR
BAEW B3 (B = 0.241,p < 0.001) . X5 HH 40
T SR AR A 2l 5 AR AN 8% T 2 F R B
SRR . 2Rl i — 2 o pr R B e — 5L
AEHAE A PEAL AR 5 40T B AT AT BOME AR 2 il
FIET T 51T A R A X 5 2R A e 2356 43 v A 1
FH, EPEAT 30 40T 51T A R 56 &
BN FE AR 0T — 8 51 38 He AE FEA T 2 5 40

SEEAT I TR AR 2l A AT O T R X
W] 56 A5 R B ER S A A VR, TR PR AR 5S4
PEAT R R R R AR B SE AT AR

Wi 3 AT 48 AR s A 8T VS PR O M R AR
ESTIPORITES Sy i A Sk IDE TR A CINE B T S
P T A O AFAE N S5 A AR B X T A AR i A

£5 FSTHFAS—RATHEASHAMENXRZRBER

‘ ek FIH A ARG AT Hy B RO S HATHHRE R
¥ . VIF

UES S B 2 B 1 B 2 B 1 B 2
¥R 0.5307°° 0.395°°7  0.259°77  0.443°77 0.275°°°  0.425°77 0.217° 7" 2.205
XHAAFE  0.20477  0.298777  0.246°°7  0.317°°°  0.253°°"  0.312°°°  0.231°"" 1.761
ARF— % R e 0.256" " 0.315"*" 0.393" " 1.855

R 0.458 0.395 0.476 0. 447 0.530

AR? 0.430  0.035""" 0.529  0.054"** 0.083" "
F 146.202 85.8457 " 127.793 """ 128.249" "~
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Transformational , Transactional Leadership and Leadership Effectiveness:

The Mediating Effects of Leader — member Exchange
LI Xiaoging' ,LIN Zhiyang®
(1. Xiamen University of Technology ,Xiamen 361009 ,P. R. China;
2. School of Management ,Xiamen University , Xiamen 361000 ,P. R. China)

Abstract: The main purpose of the study is to discuss the influence of transformational, transactional leader-
ship on leadership effectiveness and the mediating effects of leader — member exchange. By a survey of staffs of en-
terprises and institutions in southern China’ s Xiamen, Foshan, Changsha, and Hefei city, the study empirically ex-
plores the relationship among transformational and transactional leadership, leader — member exchange and leader-
ship effectiveness separately from high order construct level and dimensions level of leadership behavior. The results
show that: (1) Overall, transformational and transactional leadership have significant positive impact on leadership
effectiveness. However, different dimensions of leadership behavior have different impact on leadership effectiveness
variables. (2) Overall, leader member exchange has partially mediating effect in the two pairs of relationships be-
tween transformational leadership and leadership effectiveness, and transactional leadership and leadership effective-
ness. But not all leadership behavior dimensions have impacts on leadership effectiveness through leader — member
exchange. The conclusions provide some guiding thoughts for transformational and transactional leadership practice
under the background of China.
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