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The Relationship among Commitment-based Human Resource

Management Practices, Job Engagement and Innovative Behavior
ZHANG Ruijuan', SUN Jianmin®, WANG Zhen’
(1. China Women’ s University, Beijing 100101, P. R. China;
2. School of Labor and Human Resources, Renmin University of China, Beying 100872, P. R. China ;
3. School of Business, Central University of Finance and Economics, Beijing 100081, P. R. China)

Abstract: Drawing on social exchange theory, we examined the relationship between commitment-based hu-
man resource management practices and employee innovative behavior. Results of hierarchical liner model of 658
employees from 100 organizations support the significant effects of organizational commitment-based HRM practices
on employee innovative behavior, and the mediated role of employees’ job engagement. The conclusion for theory
that human resource management practices affect employee attitudes to influence employee behavior provides tangi-
ble evidence, which helps to reveal the impact of human resource management practices through employee attitudes
and behavior, and ultimately affect the middle of the process of organizational performance.

Key words: commitment-based human resource management practices; work engagement; innovative behavior
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