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Family control, institutional investors and executive compensation
LI Yuxiang, MI Jiang
(School of Economics and Business Administration, Chongqing University , Chongqing 400044, P. R. China)

Abstract: Using a sample of Shanghai and Shenzhen A-share listed companies for the period 2007-2013, this
paper empirically tests the impact of family control and institutional investors on executive compensation. We find
that family control curbs the level of executive compensation and the excess level of executive compensation.
However, we do not observe a significant effect of family control on pay-performance sensitivity; We show that
institutional ownership is associated with higher level of executive compensation and pay-—performance sensitivity;
institutional ownership can remarkably improve executive compensation of the family listed companies, but
compared the family listed companies with professional managers; institutional ownership does not obviously
improve executive compensation of the listed companies with family executives.

Key words: family control; institutional investors; executive compensation
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