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Abstract; This paper illustrates the existent of issues in the traditional personnel management system in colleges and

universities. Discussing the necessity for colleges and universities to open out HRMIS, the paper puts forward the aims of

soft development concerning HRM. According to the practice of the human resource management and exploitation in

colleges and universities, the frame and functions and system implement of HRMIS founded on date-base based Web and

E2Q business flat roof in universities are brought forward.
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