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Orientation of Aim Client in Real Estate Development Based on EXCEL

CAO Xiao-lin , MIAO Chun-yang
( College of Construction Management and Real Estate,Chongging University , Chongging 400030, China )

Abstract: In order to subdivide the market during the process of project planning and orient the group of client, then de-
termine the sale price; on the condition that the traditional orientation procedure cant grasp the payment capability of the
aim client, the anthors can adapt the powerful finance analysis ability of EXEL to design the procedure of determining
the purchasing power and payments ability of the aim client, and shape a set of orientation system based on quantitative
analysis method. The result is, the character of the aim client can be grasp accurately depend on this orientation system,
and providing a scientific gist for the accurate orientation of price and lowing the nisk of investment etc.

Key words : excel ; finance analysis function ;aim client orientation; accurate calculation of divided payments
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On Joint Incentive Contracts Under Horizontal Monitor

WEI Guang-xing *, PU Yong-jian*, QIN Yan-hong®
(1. School of Management, Chongqing Jiaotong University, Chongqing 400074, China;
£ gqng
2. College of Economics and Business Administration, Chongging University, Chongqing 400030, China)

Abstract : According to the problem that the independent incentive contracts relying on one$ own output, which is given
out by classical principal — agent theory, only can realize the second best efforts, this paper analyzes the optimal contract
under horizontal monitor by which independent agents can monitor each other, and comes to the conclusion that the joint
incentive contracts relying on ones own output and others’can realize the first best efforts under horizontal monitor. The
independent agents can sign implicit side contracts among them by the horizontal monitor and the dynamic joint incentive
contracts, in which strict team incentive compatibility contracts are taken at the first stage and individual incentive com-
patibility contracts are taken at the second stage, make the retaliation mechanism regulated by implicit side contracts a-
mong agents feasible and credible, and hence can realize optimal incentives.

Key words : horizontal monitor; joint incentive contracts; implicit side contracts
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