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Abstract: Through the study on the development of project management field, a realistic teaching reform measure, cultivating applying — model
talents, is put forward. Based on the State Guidance Committee’s teaching syllabus, the previous teaching plans are revised. The courses in econom-
ics, management ,and law are added the teaching plan.The students’ practical and applying abilities are reinforced by practicing in society and re-

forming in graduates designing program.Therefore, the gap between technological theory and the students’ ability in the real world is narrowed and

their competitive abilities are enhanced
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