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The Practice of the individuality establishment in

architectural eecorating and computer technology specialty
Zhang chun - hua
( Taizhou Polytechnical Institute , Taizhou 225300, China)

Abstract; This article summarizes the fundamental method and achievement of the individuality establishment of the
Architectureal Decorating department in Taizhou poly technical Institute. And it includes in three aspects: teaching prac-

tice and administration; the construction of teachers team and the quality of talent training and the social prestige. It also

brings out the developing direction and advices.

Key words: teaching practice; teaching statt; the quality of talent training; method; developing direction
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