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On Appliance of Value Engineering Methods in

Teaching of Human Resource Management
LIU Shi-ping, LUO Ming
( College of Construction Management and Real Estate,Chongging University , Chongqing 400045 ,China)

Abstract: This paper combines through summarizing in teaching practice and getting across the exert of value

engineering methods to account for salary management and engage decision-making problems, discusses about the

feasibility that enriches correlation knowledge to course of human resource management. The objective is to advance

the practicality of the course more than before.
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