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Talent training system of engineering management specialty
ZHANG Yan-chun, GUO Nai-zheng, WANG Meng-jun, CAI Hai-jiao
(School of Civil Engineering, Central South University, Changsha 410004, P. R. China)

Abstract: Talent training is a systematical project and every procedure and element should be designed

systematically. To cultivate high-quality talent of engineering management, a training system of the engineering

management specialty was constructed based on the system theory, which included designing the goal of training

scientifically, planning details of training,

setting the appropriate conditions of training,

optimizing the

management, and establishing the mechanism of talent assessment.
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