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Discussion on the development of engineering management specialty
SHAN Jie ~ ming

( Department of Engineering Management, Yangzhou University, Yangzhou 225009, China)

Abstract: Discussion on the engineering management science and technology and engineering management specialty are introduced in this
paper. The austere challenge, gap, guarantee measures and countermeasures which the development of engineering management science and
technology faced to are analyzed. The cultivating targets of engineering management specialty are explained again. The problems of cultivating
talents and teaching technique are discussed.
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