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The E-Learning and the Human Resource Training in Companies
ZHONG Guo-qing, YANG Hua
(Modern Education Technology Center, Chongqing Institute of Technology, Chongqing 400050, China )

Abstract: It is a key for the progressive development and an important direction for the research of human re-

source training that competition adopting the most convenient and effective methods to train employees in a company

in the serious market-economic. This paper, through the analysis of the modes of traditional training, introduces the

E-Learning modal, which is borrowed into the human resource training in companies in order to bring a brand-new

means into human resource training for corporations.
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